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CANDIDATE CAPABILITY RESPONSES

Demonstrated interest in working across various professions for the psychological health and wellbeing of the
Australian community

For nearly two decades, | have and continue to actively work closely with health, government, legal, and community
partners to advance psychological wellbeing for all Australians. My experience includes:

- Founding and creating the website Heartchat, a national network of multicultural mental health professionals to improve
accessibility of mental health services for non-English speaking people.

- Community leadership as a Victorian Multicultural Commissioner, specially focussing on psychological health in
multicultural communities for both regional and metro settings.

- Collaborating and connecting nationally with peak bodies and organisations around psychological health (e.g. Embrace,
R U OK day, Victorian Aboriginal Child Care Agency (VACCA)).

- Providing community workshops and education promoting healthy ageing and psychological health.
- Connecting with State Government around providing equitable psychological health.
Extensive and current knowledge of, and good standing within, the APS and psychology

| have a long history of being active within the APS community and contribute within the areas of interest and expertise.
This included my former roles as Victorian State Convenor for the Psychology and Ageing Interest Group, and National
Convenor for the Psychology and Cultures Interest Group (now a current national committee member). | have created
workshops and courses for the APS Institute which continues to be used by APS members today, in the areas of
concussion, ageing, culture, disability, and intersectionality. | lead various community connection and public awareness
campaigns on mental health in Australia, which has solidified my positive reputation within the psychology sector, and
also within the sectors of family violence, multicultural, LGBTIQA+, First Nations, disability, ageing, and neurodiversity.
This includes:

- Autistic Pride Day
- Dumplings Against Depression
- Social and Emotional Wellbeing Forum
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In recognition of my contributions and impact, | have been awarded LGBTIQ+ Person of the year in 2019, a Victorian
Multicultural Champion in 2018, and | am currently serving my second term as a Victorian Multicultural Commissioner.

Demonstrated understanding of the role of a Non-Executive Director of a NFP company limited by guarantee

| have solid history and current experience as a Non-Executive Director of a NFP company. This includes:

- President of the Australian LGBTIQ Multicultural Council (AGMC), a national peak body for multicultural LGBTIQA+.
Notably, I led our community through the same-sex plebiscite and organised a national 3-day conference during my
term. - Board Director at the Victorian Pride Centre (current), where | contribute heavily to the strategic direction, risk
evaluation, financial and legal considerations, and community and government engagement for the centre.

- GoNeuro Asia, whose aim is to promote and expand neuropsychology into Asia and South East Asia, through service
provision, education, public awareness campaigns, and policy influence.

My approach as a NE Director is one of collaboration, transparency, and pragmatism. | have navigated NFP
organisations through difficulties from managing shoe-string budgets to responding to sensitive community issues, all with
the organisation coming out stronger than before. Alongside the above, my Commissioner role at the Victorian
Multicultural Commission means | have expertise in leading and collaborating across all levels - from grassroots
community to government departments and State/Federal Ministers. | believe these skills expand on my existing
capabilities as an effective Director for any not-for-profit company.

Effective leadership of membership teams or organisations that demonstrate a strong, values-based culture

| have the privilege of leading across different types of teams and organisations. From running a small clinical practice to
presiding over a national not-for-profit organisation, | deeply understand the importance of uniting people around strong,
values-based culture. And the way to achieve this is by ensuring open communication at all times, holding positive
regard, and establishing unwavering trust within the team/organisation. The benefit from this leadership style is that you
then grow a community that is empowered to self-advance the organisation's values and goals. Specifically with my
experience:

- The Australian LGBTIQ Multicultural Council now has a strong reputation in multicultural LGBTIQ advocacy and
engages more closely with other organisations (e.g. Carer's Victoria) and State/Federal Government.

- | co-lead a community of practice (Solis), and the membership is active in contributing and advocating for multicultural
mental health. Solis has self-organised and hosted public awareness events on multicultural mental health ("Dumplings
Against Depression") and also has closer ties with State and Government stakeholders.

- The team at my clinical practice works autonomously and collaboratively, sharing the workload, troubleshooting, and
advancing the strategic goals of the business.

Experience in, or a thorough understanding of, advocacy expectations and engagement of the community and all
APS members

The APS must continue our strong advocacy for all things psychological health. From supporting vulnerable individuals
and community to better access, to ensuring our sector and workforce is respected and recognised, to advancing
research for our future. | have extensive experience in advocacy and stakeholder engagement - with a notable example
with my previous role as President of the Australian LGBTIQ+ Multicultural Council, where | led and advocated to
multicultural/faith communities, and to corporate and community organisations during the 2017 same-sex plebiscite.
Importantly, | continue to foster and maintain good relationships both within government departments (including for
disability, multicultural, mental health, and family violence) and in the community - relationships that APS could leverage
to deepen connections to government, community, and for the APS membership. | also value the diversity of our APS
membership and communities, which means that while our advocacy must be strong and persistent, it must also be
considered and tempered with continued consultation with the APS membership and the communities we seek to serve. |
also have media experience (tv, radio, print, online) - and am confident in advocating for my profession and organisational
values/goals.

Ability and/or aptitude to act as an Ambassador for the APS in the community and in government settings

In my existing roles as an established clinical neuropsychologist, a Victorian Multicultural Commissioner, and a
recognised leader in LGBTIQA+ communities, | am known to present my sector, my profession and/or my organisation
with deep respect to the community, to government and in public forums. My cross-sector relationships span ageing,
legal, multicultural, disability, neurodiversity and LGBTIQA+ domains - areas that can be leveraged for better APS
outreach and influence. My experience is further enhanced by my training in mediation, which enables me to handle
complex community issues and promote APS as a source of expertise and leadership. Rest assured that my
ambassadorial skills are deeply aligned with APS values of demonstrating commitment to service, impartiality,
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stewardship and ethical engagement. | communicate policy with professional expertise, and can highlight the value of the
APS with clarity, warmth, and sensitivity - whether delivering a keynote, in candid conversations with Parliamentarians, or
facilitating community roundtables. My professionalism and approachable manner means that | am regularly sought to
present and speak on behalf of organisations; most recently, | was the keynote at the National Headspace Forum,
welcoming and inviting attendees to understand intersectionality, mental health, and collaborating with grassroot
initiatives.

Demonstrated ability to constructively resolve conflict

Resolving conflict requires courage to face the issue/s presented with humility, adaptability, and positive regard. | ensure
that myself and all parties understand this as we work together to resolve difficulties. In terms of my experience, a notable
example was when | stood as chair of the Australian LGBTIQ Multicultural conference in 2018, | was faced with
complaints from a younger cohort that given the history of violence against LGBTIQ people, the Police should not be
allowed to present and speak at the conference. Threats of boycotting the conference were also put forth. On the other
hand, many LGBTIQ individuals wanted the Police to present at the conference, to explain what is being done to protect
and keep LGBTIQ people safe, to hear their acknowledgements of a harmful past and ways to ensure a better future. |
resolved this disagreement by providing safe spaces to facilitate discussions between older and younger generations so
that each understood their concerns and could acknowledge there is diversity of thought. The other positive outcome was
that the conference was very well received across all ages and by different people.

Demonstrated ability to conduct fair, respectful and ethical interactions with fellow Board members, the CEO,
APS members and relevant stakeholders

Rest assured that | can conduct fair, respectful and ethical interactions with fellow Board members, the CEO, APS
members and relevant stakeholders. | further myself by ensuring this is supplemented with interactions that foster
collaborative goals, and complete my conversations with others having a sense of being seen, heard, understood, and
belonging. My continued roles as clinic manager/owner, commissioner, board director, and community leader attests to
my positive communication and interactions.

CANDIDATE DISCLOSURES

Declaration of Interests — general

e Commissioner, Victorian Multicultural Commissioner

Declaration of Interests — directorships/committee memberships

e Director, Australian Institute for Diversity in Mental Health

e Director, Aurum

e Director, Victorian Pride Centre

e Director, Invictus Health

e Director, GoNeuro Asia

o Director, Asian Women Development Plan International

e  Chair, Ethnic Communities Council of Victoria (ECCV) Mental Health Network
Declaration of Interests — APS Member Groups/Committee memberships
e Fellow, College of Clinical Neuropsychologists

¢ National Committee Member, Psychology and Culture Interest Group

e Member, Psychology and Ageing Interest Group

Declaration of Interests — other memberships

e Board Advisory Member, Autistic Pride Day

e Member, Australian Association of Gerontology

e Member, Australian GLBTIQ Multicultural Council

e Member, International Neuropsychological Society

e Member, Australasian Society for the Study of Brain Impairment

e Member, Australian Clinical Neuropsychology Association Ltd
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o Member, Australian Association of Psychologists Inc
e Member, National Academy of Neuropsychology

e Member, International LGBTIQA+ Association

e Member, International Neuroethics Society
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