
We champion and promote organisational psychology, both within
the profession and to our external stakeholders, to influence policy
and highlight our contribution.

W E  A R E  F O C U S E D  O N O U R  P U R P O S E

Strengthening the
organisational psychology
community to shape the future
of work

S U P P O R T E D  B Y

STRATEGIC PARTNERSHIPS

College of
Organisational
Psychologists 

K E Y  O U T C O M E S

MEMBERSHIP GROWTH &
ENGAGEMENT 

ENHANCED PROFESSIONAL
DEVELOPMENT
OPPORTUNITIES

O U R  V I S I O N

To be the leading voice on
optimising organisations
where people and teams
thrive

A D V O C A C Y  A N D  I N F L U E N C E

We develop the capability and competence of the organisational
psychology community, providing education, mentoring, and
resources that enable members to grow their expertise, apply
better practice and advance thriving workplaces

P R O F E S S I O N A L  E X C E L L E N C E

We foster an inclusive organisational psychology community,
connecting members, sharing knowledge, celebrating achievements,
and strengthening professional identity and collaboration

C O M M U N I T Y  A N D  B E L O N G I N G

HIGH IMPACT PROJECTS 
MEANINGFUL COMMUNICATIONS

SOUND GOVERNANCE STRUCTURES

INCREASED ADVOCACY
AND INFLUENCE

STRENGTHENED
COMMUNITY, INCLUSION
AND BELONGING

Strategy 2026 - 2030 

C o n t i n u i n g  p r o f e s s i o n a l  d e v e l o p m e n t  |  e n d o r s e m e n t
p a t h w a y s |  l e a r n i n g  r e s o u r c e s  |  r e s e a r c h  t o  p r a c t i c e  

I n t e r n a t i o n a l ,  n a t i o n a l  a n d  s t a t e  c o n n e c t i o n s  |
r e c o g n i t i o n  |  p e e r  s u p p o r t  |  l i s t e n  t o  m e m b e r s  

I n d u s t r y  &  g o v e r n m e n t  e n g a g e m e n t  |  s h o w c a s e
e x p e r t i s e  |  i n f l u e n c e  p r o f e s s i o n a l  p o l i c y  &  p r a c t i c e

W H Y  W E  E X I S T

W H E R E  W E  A R E  G O I N G


