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WE ARE FOCUSED ON

ADVOCACY AND INFLUENCE

We champion and promote organisational psychology, both within
the profession and to our external stakeholders, to influence policy
and highlight our contribution.

Industry & government engagement | showcase
expertise | influence professional policy & practice

PROFESSIONAL EXCELLENCE

We develop the capability and competence of the organisational
psychology community, providing education, mentoring, and
resources that enable members to grow their expertise, apply
better practice and advance thriving workplaces

Continuing professional development | endorsement
pathways| learning resources | research to practice

COMMUNITY AND BELONGING

We foster an inclusive organisational psychology community,
connecting members, sharing knowledge, celebrating achievements,
and strengthening professional identity and collaboration

International, national and state connections |
recognition | peer support | listen to members

SUPPORTED BY

STRATEGIC PARTNERSHIPS

HIGH IMPACT PROJECTS
MEANINGFUL COMMUNICATIONS
SOUND GOVERNANCE STRUCTURES

SAPS
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Psychology Put To Work

Strategy 2026 - 2030

OUR PURPOSE

WHY WE EXIST

Strengthening the
organisational psychology
community to shape the future
of work

OUR VISION

WHERE WE ARE GOING

To be the leading voice on
optimising organisations
where people and teams
thrive

KEY OUTCOMES

MEMBERSHIP GROWTH &
ENGAGEMENT

ENHANCED PROFESSIONAL
DEVELOPMENT
OPPORTUNITIES

INCREASED ADVOCACY
AND INFLUENCE

STRENGTHENED
COMMUNITY, INCLUSION
AND BELONGING




